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I. INTRODUCTION 

 
A. Authority: The Board of Trustees (herein referred to as “Board”) at The American University 

of Kurdistan (herein referred to as “AUK” or “University”) is authorized to establish rules and 
regulations to govern and operate the University and its programs. 

 
B. Purpose: The purpose of this Policy is to define harassment, including sexual harassment, 

designate different offices and actors responsible for enforcing this Policy, and to outline 
procedures for filing complaints, investigating sexual harassment claims and issuing 
appropriate disciplinary measures in the case of violations. 

 
C. Scope: This Policy applies to all AUK’s faculty, staff, and students while on campus and while 

representing AUK off-campus. 
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B. Sexual Harassment 

Sexual harassment is unwelcome conduct of a sexual nature which makes a person feel offended, 

humiliated, and/or intimidated. Sexual harassment can involve one or more incidents and actions 

and may be physical, verbal, or non-verbal. Examples of behaviors which constitute sexual 

harassment include, but are not limited to:  

1. Physical conduct may include: 

a. Unwelcome physical contact including patting, pinching, stroking, kissing, hugging, fondling, 

or inappropriate touching. 

b. Rape, sexual battery, molestation or attempts to commit these assaults. 

2. Verbal conduct may include: 

a. Comments on an employee’s or student’s appearance, age, private life, etc.  

b. Sexual comments, stories, and jokes  

c. Sexual advances 

d. Repeated and unwanted social invitations for dates or physical intimacy  

e. Insults based on the sex of the employee or student  

f. Sending sexually explicit messages (by phone, email, or social media). 

3.  Non-verbal conduct may include: 

a. Display of sexually explicit or suggestive material 

b. Sexually-suggestive gestures 

c. Whistling 

d. Leering 

 
1. Quid Pro Quo Harassment 

This type of harassment occurs where a faculty or staff member undertakes or attempts to 

influence the process of employment, promotion, training, admissions, discipline, dismissal, salary 

or other benefits of an employee, student, or job applicant, in exchange for sexual favors.   

 

2. Sexual Favoritism 

Sexual favoritism occurs where a faculty or staff member who is in a position of authority rewards 

only those who respond to his/her sexual advances, whilst other deserving employees or students 

who do not submit themselves to any sexual advances are denied promotions, merit rating, or 

salary increases, or any other benefits
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3. Victim of Sexual Harassment   

Anyone can be a victim of sexual harassment, regardless of their sex and of the sex of the harasser. 

AUK recognizes that sexual harassment may also occur between people of the same sex. What 

matters is that the sexual conduct is unwanted and unwelcome by the person against whom the 

conduct is directed. 

4. Place of Harassment 

Unlawful sexual harassment is not limited to the physical campus of AUK. All sexual harassment is 

prohibited whether it takes place on the AUK’s premises or outside, including at social events, 

business trips, training sessions or conferences when the AUK attendee is functioning as a 

representative of the University. Also, calls, texts, emails, and social media usage by faculty, staff, 

and students and directed at another member of the AUK community can constitute unlawful 

harassment, even if they occur away from the AUK’s premises or not during the normal AUK’s 

operational hours. 

VI. RESPONSIBILITIES  

A. Responsibilities of the Office of Human Resources/Student Affairs at AUK 

The Office of Human Resources is in charge when the incident invol
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C. Responsibilities of all Faculty, Staff, and Students: 
1. C
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